DO YOU WANT TO TALK TO SOMEONE

About an incident (recent or former) of sexual assault,
sexual harassment, intimate partner violence, or stalking?

FOR EMERGENCIES

EMERGENCIES MEDICAL ATTENTION
MIT Police 617-253-1212 (on campus) MIT Medical (confidential resource)
911 (off campus) 617-253-4481

FOR CONFIDENTIAL SUPPORT

MIT RESOURCES OFF CAMPUS RESOURCES
Violence Prevention Student Mental Health & Boston Area Rape

& Response (VPR) Counseling Crisis Center _
617-253-2300 © 617-253-2916 © 1-800-841-8371 € Il

VPR can provide Chaplains RAINN (hotline)

supportand answer 177537707 ® Al 1-800-656-HOPE € [
questions about

resources and
reporting options.

Ombuds Office Transition House
617-253-5921 € FAl 617-661-7203 € Il

MyLife Services
844-405-5433 Il

Confidential resources will not inform ‘% For Students
IDHR of any information shared. Il For Faculty, Staff, and Postdocs

REPORTING AN INCIDENT

-3 IDHR - Reporting MIT Policy Violations MIT POLICE - Reporting State Law Violations
E Learn more about: Learn more about:
« Supportive Measures « Pressing Criminal Charges
 Informal/Formal Resolution Pathways @« Obtaining Protection Orders through Court
« Confidential Resources On or Off « Connecting with Local (Non-MIT) Police
Campus

L can be pursued simultaneously J

Report your experience anonymously or non-anonymously at idhr.mit.edu.

WHAT IF1 WOULD RATHER TALK TO ONE OF THE FOLKS BELOW?

EXAMPLES FOR STUDENTS EXAMPLES FOR EMPLOYEES

- Coaches - Student Support - Managers & Supervisors

- Residential Life Staff Services (S3) (evenifit's not your Manager/
(including GRAS) - Office of Graduate Supervisor)

- Academic Advisors Education - Human Resource professionals

- Faculty - Deputy Title IX (both central and DLC-specific)
- Teaching Assistants Coordinators

If you speak with the staff mentioned above (otherwise known as Responsible Employees),
they have a responsibility to inform IDHR of the incident. IDHR Staff will then reach out to
you via email to ask if you would like to meet and learn more about resources and reporting
options available to you. You do not have to agree to meet with IDHR staff.

o

IDHR
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